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201 E. LA HABRA BLVD.   *   LA HABRA, CA   *   (562) 383-4000 

  

CIVIC CENTER 
 

ACADEMY TRAINED POLICE OFFICER (TRAINEE)*  
$3,640/Mo. (21.002/hr.) 

 

The City of La Habra is recruiting to establish an eligibility list for the position of Academy 
Trained Police Officer. Employees hired after January 1, 2013, that are new to CalPERS, or are 
returning members with a break in service greater than six months, will be enrolled in the 
formula 2.7% @ 57 retirement plan and will be required to pay 50% of the normal PERS cost. 
 
Definition:  
Academy-trained individuals or those currently attending the academy who are testing for the 
purpose of becoming a sworn Police Officer.  
 

Minimum Requirements:  
Currently attending the academy or academy graduate with a graduation date of not more than 
two years prior to date of hire. A valid California Class C driver’s license is required.  
 

Qualifying Knowledge, Skills, and Abilities:  
Ability to learn, understand, and interpret laws, ordinances, departmental policies, and 
regulations; ability to analyze situations and adopt a quick, effective, and reasonable course of 
action; ability to write clear and accurate reports; physical ability to complete academy-training; 
ability to establish and maintain effective relationships and to deal tactfully and effectively with 
the public.  
 

Benefits After Sworn in:  
• Contribution by the City each month for PERS health, dental, vision, and life insurance;  
• Contribution paid by the City each month towards Retiree Health Savings Plan;  
• Uniform allowance of $700/year;  
• Enrollment in CalPERS Retirement Plan;  
• Salary after completion of academy and sworn in as a police officer: $5,288/mo. - 

$7,067/mo.  
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Selection Process:  
Applications are available in the Human Resources Department or may be downloaded from 
the City’s website at www.lahabraca.gov.  Applications will be accepted on a continuous 
basis. Test dates will be established after a sufficient number or applications have been 
received. The testing process includes: a physical agility test (may be waived if previously 
passed in the academy within a period of less than one year); oral interview; background 
investigation; psychological examination; polygraph; medical exam, including a drug/alcohol 
test. Police officers hired after February 1990 must comply with the no smoking policy adopted 
by the City.  
 
If any accommodation is needed during the interviewing or testing process, please notify the 
Personnel Department at least 5 days in advance of your scheduled appointment so that we 
may be able to provide a reasonable accommodation.  
 
About our City:  
The City of La Habra is a community of approximately 62,483 located in the northwest portion of 
Orange County. The City has an economic blend of fine residential homes and light-to-heavy 
manufacturing.  
 

 

 

This bulleting is not a contract, neither expressed nor implied.  

Any provision herein may be modified or revoked.  


